NOTICE TO EMPLOYEES

TO:

All Eligible Employees

FROM:

Plan Administrator of the Samuel, Son & Co. (USA) Inc. 401(k) Plan


Plan Sponsor: Samuel, Son & Co. (USA) Inc.
DATE:

December 1, 2025
NOTICE OF ELIGIBILITY

You are eligible to make Elective Deferrals {and/or 401(k) Roth Contributions} to the 401(k) Plan.   This notice will provide you with information that you should consider before you decide whether to start or change your Salary Reduction Agreement.

EMPLOYER SAFE HARBOR CONTRIBUTIONS

Effective January 1, 2026, the Employer will make the following contribution to your 401(k) Plan Account, provided that you are eligible to receive such contribution.

A Safe Harbor Matching Contribution equal to 100% on all Salary Deferrals you make to the Plan up to 5% of compensation. The safe harbor matching contribution is based on Salary Deferrals you make during the Plan Year.        
ELECTIVE DEFERRALS / 401(k) ROTH CONTRIBUTIONS

To assist you in your decision whether to make Salary Deferrals to the Plan, we have established an automatic deferral feature. Under this automatic deferral feature if you do not specifically elect an alternative deferral amount (including zero), we will automatically withhold 2% from your paycheck each pay period and deposit that amount into the Plan in your name as a Salary Deferral. This is called your automatic contribution rate. If you wish to defer a greater or lesser amount (including no deferral), you must specifically elect to defer a different amount. If you have any questions about how to change your automatic contribution rate, you should contact the Plan Administrator at 833-637-2379.   
If you choose to contribute to the Plan, contributions will be withheld from your pay and deposited to the Plan.  Your contributions are limited according to your Plan Document and/or the applicable annual IRS dollar limit.  If you would like to make deferral contributions and/or 401(k) Roth contributions, contact the Plan Administrator for a Salary Reduction Agreement {or input other appropriate procedures for making a contribution election}.   You may elect to contribute up to 80% of your pay, subject to the applicable annual IRS dollar limit and you may change your contribution amount on at any time.
OTHER EMPLOYER CONTRIBUTIONS

The Employer shall have the right to make a discretionary Non-Safe Harbor Non-Elective Contribution. If made, such contribution for the Allocation Period shall be determined as follows, totally discretionary on the part of the Employer and Pro-rata based on the Compensation for the Allocation Period of all Benefiting Participants. 
WITHDRAWAL AND VESTING PROVISIONS

Amounts accumulated in the Plan are generally only available following your termination of employment, disability or death. 
. In addition, the following withdrawal options apply while you are still employed.  
· Salary Deferrals. You may withdraw amounts attributable to Salary Deferrals from the Plan while you are still employed under the following circumstances:     

· You have reached age 59½.     
· You experience a hardship (as defined in the Plan). See the Summary Plan Description (or other communication) for a list of permissible hardship events.  

· You are in certain qualified active military duty. Please contact your Plan Administrator if you have any questions regarding the availability of a distribution under this provision.        
· Safe harbor contributions. You may withdraw amounts attributable to safe harbor contributions from the Plan while you are still employed only under the following circumstances:  

· You have reached age 59½.     
· You experience a hardship (as defined in the Plan). See the Summary Plan Description (or other communication) for a list of permissible hardship events.                
· Rollover contributions. You may withdraw amounts attributable to rollover contributions from the Plan while you are still employed under the following circumstances: 

· You have reached age 59½.     
· You experience a hardship (as defined in the Plan). See the Summary Plan Description (or other communication) for a list of permissible hardship events.       
· Profit sharing contributions. As described above, the Plan also provides for employer profit sharing contributions. You may withdraw amounts attributable to such contributions while you are still employed if:     
· You have reached age 59½.     
Your own deferral contributions and any Safe Harbor Employer contributions are always 100% vested.

As mentioned above, in addition to the safe harbor contribution, the Plan also provides for other types of contributions. The following vesting schedule applies for purposes of determining your vested percentage in the other contribution types permitted under the Plan:    

· Employer Profit Sharing Contributions. Any employer profit sharing contributions we make to the Plan will be subject to the following vesting schedule:

	Years of service
	Vested percentage

	0-1
	0%

	2
	20%

	3
	40%

	4
	60%

	5
	80%

	6 or more
	100%


You will not have any ownership rights to such employer profit sharing contributions to the extent you have not vested in those amounts. If you should terminate employment with a nonvested benefit, you will forfeit the nonvested portion of those contributions.                  

Special provisions. In determining the vesting schedules under the Plan, the following special provisions apply: Employer contributions and matching contributions made prior to 1-1-2020, will continue to vest in accordance with the applicable prior plan provisions and the schedules set forth under Appendix A-14.  
PLAN COMPENSATION

  To learn more about the Plan compensation for purposes of elective deferrals and other contributions under the Plan, as applicable, you can review the discussion of pay or compensation in the Plan’s Summary Plan Description (SPD).  You can review the Summary Plan Description for other information about the Plan.
SUSPENSION OF SAFE HARBOR MATCHING CONTRIBUTIONS

The Employer retains the right to reduce or suspend the safe harbor matching contributions under the Plan. If the Employer chooses to do so, you will receive a supplemental notice explaining the reduction or suspension of the safe harbor matching at least 30 days before the change is effective. The Employer will contribute any safe harbor matching contributions you have earned up to that point. At this time, the Employer has no such intention to suspend or reduce the safe harbor matching contribution.

ADMINISTRATIVE PROCEDURES

If you are not currently participating and would like to begin participation in the plan you must contact Empower at 833-637-2379.
NOTICE REQUIREMENT

This notice is intended to provide a brief review of certain key aspects of the Plan. If there are discrepancies between the contents of this notice and the Plan Document, the terms of the Plan shall govern.  For additional information about the Plan (including an additional copy of the Summary Plan Description), contact your Plan Administrator at.

Samuel, Son & Co. (USA) Inc.


2200 Pratt Blvd.


Elk Grove Village, IL 60007



331-238-0654
